
PRASARBHARATI
(INDIA'S PUBLIC SERVICEBROADCASTER)

PRASARBHARTI SECRETARIAT
Prasar Bharati House, ih Floor,
Copernicus Marg, New Delhi

No. A-10/51/20 14-PPC(3)(Vol- 1) Dated: 1~01.2018

OFFICE MEMORANDUM
Sub: Implementation of the recommendation of the ih Central Pay Commission -

Extension of revised pay structure to the employees of Prasar Bharati who were
recruited after 05.10.2007 regarding.

Please refer to this Secretariat letter No. A-10/51/2014-PPC(3)(Pt-I) dated
13.10.2017 (Copy enclosed) regarding subject mentioned above.

2. Prasar Bharati vide aforesaid letter has approved the implementation of revised
pay scales, allowances and other benefits, by replacing the existing Pay Band and Grade
Pay with the corresponding Level in the Pay Matrix in the revised pay structure
recommended by the ih Central Pay Commission and notified in the CCS(Revised Pay)
Rules, 2016, to the Prasar Bharati employees as defined in Section(11)(5) of the Prasar
Bharati Act, 1990.

3. In this regard, I am directed to say that actual disbursement of the benefits of
ih CPCas per extant Rules, to Prasar Bharati Employees, defined under Section 11(5)
of Prasar Bharati (BC!) Act, 1990 as amended from time to time, is hereby allowed.
The revised salary shall be paid w.e.f. 01.01.2018.

4. For the disbursement of arrears for the period from 01.01.2016 to 31.12.2017
separate instructions will be issued.

4. This issues with the approval of Chief Executive Officer, Prasar Bharati.

~Encls: As above.
(Rajan Bhasin)

Deputy Director ( Pers. )
To

1. Director General, All India Radio
2. Director General, Doordarshan,
3. DG(News), News Service Division, All India Radio.
4. DG(N&CA), Doordarshan
5. DDG(T) , PB Secretariat for placing the same on Prasar Bharati website.

Copy for information to:
1. PS to the Chairman, Prasar Bharati.
2. The Staff Officer to Chief Executive Officer, Prasar Bharati.
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3. PS to Member(Personnel), Prasar Bharati
4. PS to Member(Finance), Prasar Bharati
5. PS to ADG(B&A), PS to ADG(E&A), Prasar Bharati Secretariat.
6. Smt. Harcharan Kaur, Dy. Secretary(BAP), Ministry of 1&B, Shastri Bhawan, New

Delhi.
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PRASARBHARATI
(INDIA'S PUBLIC SERVICEBROADCASTER)

PRASARBHARD SECRETARIAT
Prasar Bharati House, ih Floor,
Copernicus Marg, New Delhi

No. A-10/S1/2014-PPC(3)(Pt-I)
OFFICE MEMORANDUM

Dated: 13.10.2017

Sub: Implementation of the recommendation of the ih Central Pay Commission - Extension
of revised pay structure to the employees of Prasar Bharati who were recruited after
05.10.2007 regarding.

Ministry of I&B vide their letter No. A-S0013/161/2016-BAP dated 24.08.2017 (Copy
enclosed) has conveyed approval for implementation of the recommendations of ih Central
Pay Commission to the employees of Prasar Bharati as defined in Sub- section (5) of
Section (11) of Prasar Bharati(BCI) Amendment Act, 2011 in accordance with the provisions
contained in the Ministry of Finance O.M. No. 1/1/2016-E.III (A) dated 13.01.2017(Copy
enclosed).

2. In view of the above, Prasar Bharati has approved the implementation of revised pay
scales, allowances and other benefits, by replacing the existing Pay Band and Grade Pay
with the corresponding Level in the Pay Matrix in the revised pay structure recommended
by the ih Central Pay Commission and notified in the CCS(Revised Pay) Rules, 2016, to the
Prasar Bharati employees as defined in Section(l1)(S) of the Prasar Bharati Act, 1990.

3. The modalities towards actual disbursement are being worked out and necessary
orders will be issued in due course.

4. This issues with the approval of Chief Executive Officer, Prasar Bharati.

e~J__~"~
Encls: As above. ~ ~

(Rajan Bhasin)
Deputy Director ( Pers. )

To
1. Director General, All India Radio
2. Director General, Doordarshan,
3. DG(News), News Service Division, All India Radio.
4. DG(N&CA), Doordarshan
\ 5. DDG(T) , PB Secretariat for placing the same on Prasar Bharati website.

Copy for information to:
1. PS to the Chairman, Prasar Bharati.
2. The Staff Officer to Chief Executive Officer, Prasar Bharati.
3. PS to Member(Personnel), Prasar Bharati
4. PS to ADG(B&A), PS to ADG(E&A), Prasar Bharati Secretariat.
5. Smt. Harcharan Kaur, Dy. Secretary(BAP), Ministry of I&B, Shastri Bhawan,

New Delhi.



BY FAX/ SPL. MESSl::NGER '-:7"

F. No. .'\.-500I31161/20I6-BAP
Government of India

M inistrv of Information and Broadcasting
BA-I> Section, A-W,ing, Shastri Bhawan, New Delhi

*.******-l.**
i

To
Shri S. S. Vempati, - hQ" s;-~.
Chief Executive Officer, .
Prasar Bharati (Broadcasting Corporation of India),
Doordarshan Bhawan, Copernicus Marg.
New Delhi - 110001.

Date: 24.8.2017

Subject: Pay r·~visi.()n of .en~p'o'fes of. Quasi-Government Organisations, Autonomous
Organisations, Statutory Bodies etc. set up by and funded/ controlled by the
Central Govcrnmcnr - r~.

f

I am directed tn refer to \iinislry (If Finance. Department of Expenditure's o V!. 1\,'0.

\'1 :016-1'111(,\) dated 1i.l:::017. tills Ministr)'s letter of ex en number dated 07.:::.:::017 and
Prasar Bharatis 0.V1 Nil I~·I ()II'2(X)(i)::2017-18,'Budget'.54 dated n:::.6.:::017 on the above

J'0 subject. In the matter. it is informed tl1<11 the aforesaid matter has been examined h: Integrated
\ ni,JJ Finance Division I'IFD,' of this ~linistr\. in consultation with Ministr, of Finance: and it has\\\1.'
\]' /// been decided that Prasar f3harali will hear the additional financial impact as mentioned below.

, /;/" fo{impkmcntation of rc x ised pa) scales. allowances and other benefits. by replacing the
~~(" existing Pay nand and Grade Pay with the corresponding r .evel in the Pay Matrix in the revised
~~0~ '\ pay structure recommended hy the 7111ere and notified in the CCS(Revised Pay) Rule~. 20]11.
,~, ,~J \\ I to the Prasar Bharaii employees as defined in Section-Ll t S) of the Prasar Bharati Act. 1990:J

~i~. :'N-a~~-·.:\utonomous -r Percentage ,;,. 'addiii(;~al p~'r~'~~tage" of ~dditi~nal:
~l.r, ,)' 'Bo(J~ financial impact to he financial impact to be borne I
no/./'" ~ . _..... I home hy Gover~~.e_nt:_.. by Autonomous B0<l~:' .... _

V~ Prasar Bharati

K:\~'(2. In the matter. a cory ut' IFJ)'s C).M. No. (;-32021/2/20 17-fin.l dated 14.R20 17 along
V ~):,\'v'ith a.cop: of.th~ comments received from Ministry.of,Finan~e. i~ a~so enclosed. F~rther. ~,;
\ // per Ministry 01 Finance. Department of Expenditure s ~).M. oateo 1J.1.2()17. benefits ot r:
o cl' Cl'C are only in case of pay scales and not in case of pension for Prasar Bharati employees (as
~ fl defined III Scction-I l (:'\) of the Prasar Bharati Act. 19c)O). Additional funds tor the purpose of:hA {1f~:;(' ace not allowed while implementing the revised pay scale.

7 \~\ I Contd ....
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~~;,e~~11~ f 1)1>. ~ ~'} \\'<,, ,_Y . (te(h



? -::>
) ~ i

--2-

/
/

3. 'In vie", of the approvall decision mentioned above. it is requested to take further
necessary action at your end at the earliest. under intimation to this Ministry.

Yours faithfully.

fncl: As above.

,I (Harcharan ~aur)
Deputy Secretary to the Govt. of India

(0): 23385016

/
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F. No.l/l/2016-E.III(A)
Gover'nment of India
, Min~try of Finance

Department of Expenditure
*****

·i ,.'

New Delhi, 13th January, 2017

I
Office Memorandum

Subject: Pay revision of employees of Quasi-Government Organizations,
Autonomous <¥rganizations, Statutory Bodies etc. set up by and
funded/cbntrdlled by the Central Government Guidelines
regarding. r

~
The employees workinq in the Quasi-Government Organizations,

Autonomous Organizations, Statutory Bodies etc. set up and funded/controlled by
the Central Government ,are not Central Government employees and, therefore,
the benefits implemented by Central Government in respect of Central
Government employees as part of their service conditions, are not directly
applicable ,to the 'employees working in such autonomous organizations. The
application of such benefits as given to Central Government employees in respect
of employees of such autonomous organizations as well as the manner and
conditions governing such application, including sharing of the additional financial
implications arising thereon, requires specific approval of the Central Government
'ithe"o.w:t;onoJl)ou,Sor,ganizationsare expepted to manogetheiraffairs in -such a
"tashion·,thattheiPl"cd.ependenceonGentral Government' for -finoncictsuppor+ to
meet -theex,tra.{inancial-implications is minimal, ·a~ttch'·autonomqlj.? Pr,99~ip;tti9IJS.
"are'><expectecLt9;beBoanc~ally self -suffieient so as not to .cause cnvextrc.burden
.-an··the;(i;entr.al'Exehequer.

2. In the above background, the question of extension of the revised pay
scales in terms of the CCS (RP) Rules, 2016 as notified on 25.7.2016 in respect of
Central Government employees based on the recommendations of the rh Central
Pay Commission, to the employees of the Quasi-Government Organizations,
Autonomous Organizations, Statutory Bodies, etc., set up and funded/controlled
by the Central Government, wlrte;re1'"crt1'el1t'1,.oi'·'emotllmell;ti's;trnl:;tq"1i~£,i.e. pay scales
and allowances, in particular Dearness Allowance, House Rent Allowance and
Transport Allowance, ~.-l.tderrHc~l·to .thos.e';in'~ase·"'of;4b.~~tvPfiQh~~¥e,QO!l\m,t

~Iay.e:es, has been considered by the Government and ~b~~~~at'd~:eI-¥tI'"[(lt
~;b:e~.,ec~j?~fly,,~~G,Q,!e.s}~USl'·!'Pe~~thet-;·~-PCi1'Y·""Matr"~~~1f"ffiffw.~~1.\~~f:"f'.Itt~
~.g!ill~~i?5~~Be~)!l-'Rules;:"2:0:t6"":as"'weU·~~<th~ '~prnlOC~p'1~ayJiil,-P:JKatio'I1';cns\{!
~:!llntmn:ed; tfiflF·1tb~..,.snid. m,J.!es.,· ~ma:y. -be .ext~od~d,··tol"(tb'eY '):e:m"f:l~'t)ye-e:s:~';·of···,~sueh

"'ll9."",!jj~"",""'bli'Wt"'.thefollolN;ng' stipulcrionse - ~ J
"



The conditions of service of employees of these organizations,
especially those relating to' ~ours of work, payment of OTA etc. are
exactly similar to those it) cafe of the Central Government employees,
The revised pay structur-e shall be admissible to those employees who
opt for the same in cccoridonce with the extant Rules.
Deductions on account 9f Provident Fund, Contributory Provident Fund
or National Pension System, as may be applicable, will have to be made
on the basis of the revised pay w.e.f. the date an employee opts to
elect the revised pay structure.

3. tfhe;r.evised. p.qyscalesco~tained in Parts B & Part'C'''Of-th'e.TSchedule--ofthe
c.GCS:(RP) ROle's, 2016; shellnor beautomaticaUy applicable to the employees of
Autonomous OrBc;lnizqtior)s. The~oncerned Administrative Ministry shall consider
such cases keeping in view wh~ther these pay scales are justified for the
cat~gory of staff of Autonomous .organizations bcsed vnn functional
considerations, recruitment qualifications, as well as the applicable pre-revised
pay scales. Based on such an examination by the concerned Administrative
Ministry, appropriate proposals, if justified, would be submitted to the Ministry
of finance, Department of Expenditure, through their Integrated finance.

(i)

(ii)

(iii)

4. In case of those categories of employees whose pattern of emoluments
structure, i.e., pay scales and allowances and conditions of service are not similar
to those of the Central Government employees, a separate 'Group of Officers' in
respect of each of the Autonomous Bodi~s may be constituted in the respective
Ministry/Department. The financial' Adviser of the respective
Ministry/Department will represent the Ministry of finance on this. Group. The
Group would examine the proposals for revision of pay scales etc. taking into
account the views, if any, expressed by the staff representatives of the
concerned organizations. It would be necessary to ensure that the final pcckcqe
of benefits proposed to be extended to the employees of these Autonomous
Organizations etc. is not more beneficial than that admissible to the
corresponding categories of the Central Government employees. The final
package recommended by the 'Group of Officers' will require the concurrence of
the Ministry of finance.

5. In regard to the additional financial impact arising out of the
implementation of the revised pay scales, as provided above, the following
parameters shall be kept in view:-

(i) In respect of those Autonomous Organizations, which have not been
depending upon the Government Grants for their operations or for
meeting the cost of salary, including those autonomous organisations
which are in a position to meet the additional financial impact from
their own internal resources, the additional financial impact shall be
met by the concerned autonomous organizations without any finanU
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support whatsoever from the Government. No financial support shall be
given by the Central'Government in such cases.

~'fl!ln~p:e.~·Tl;~f~t~jQ~ep'·4!JtonQmous Q~mli~<rttQ~3t.wnL~h::~~d},{tt,',4tt~
~o~iiion.:tcr~n1e'et.•t.h-8>7additronal finam::iQhJmf1QG't~fjther'~f:\1Hy-~arrJ'P~tl}t~~"
~o:rr<r1l~Go.'tm'f"''ff~f~':implementation :Q.f:::<:tt:J.~!.u~vi$~A,·'P·QY .§>~~J~~;:4"~~'i:{!'

;;,~.qOQ~p.ned·;atttQnomol4sQrganization.wiU..t-<*-.~\!YP~.Ith~:iPr;Q.P9~g:I~cW.i}l;tki1tW'
~fj?j:naMjnl.-~~:~~~Jser.sof the'.£~?p~Y.;ti¥<~·::.i", ·A~:ttn.:ini:~t~.~ti\l,~~
~MiriistpylD'ef5afftfm!nt~ bringing out the e~tetlt4o Which.:the'QddiJiQll9J,

¥::.o:l)I~o~e:~J:' r:~:~~~~~:t~hfi~or,~::~;to'~~~c~;rde~':P.-~:d"~~=.'<

implementation of ~the revised pay scales, the Financial Advisers shall
ensure that the e~tent of Government support is kept at the minimum,

~'911~jn 1':\9 ~~e the60vernment support shall be more than 701'0 (seventy
percent) of the additional financial impact.

(iii) In respect of Autonomous organisations set up under a specific Act of
Parliament, not generating adequate internal resources to meet the
additional financial impact, the extent of Government support may be
more than 70/0 of the additional impact, provided in the opinion of the
concerned Financial Adviser the nature of functions and the fund
position of the organisations so warrc:nt.

(iv) The mode of payment of arreqrs, as laid down in Rule 14 of the CCS(RP)
Rules, 2016 shall be followed, subject to the overall financial impact and
the capacity of the concerned autonomous organization to absorb the
cost without putting any avoidable burden on the Governments finances,
provided the conditions mentioned above are met.

6, The Central Government has not taken any decision so far in regard to
various allowances based on the 7th Central Pay Commission in respect of Central
Government employees and, therefore, until further orders the existing
allowances in the autonomous organizations shall continue to be admissible as per
the existing terms and conditions, irrespective of the revised pay scales having

been adapted. ~

(Amar Nath 5ingh)
Director

To,

All Ministries/Departments of the Government of India, as per the standard
mailing list.

All Financial Advisers (By name)


